Case Study

RegEd

Morrisville, NC

PROJECT SCOPE

RegEd provides web-based compliance solutions and
training to the financial services and insurance industries.
RegEd moved from a disjointed space into a single floor of
25,000 square feet. The company anticipated growth from
60 to 100 employees within two years.

h OBJECTIVE

Our goal was to provide a functional yet distinctive office
space that supported dynamic growth and conveyed a
distinctive personality. RegEd needed a single source that
could provide a collaborative approach to planning, design,
logistics, and relocation services.

A RESULT

Storr conducted extensive interviews with RegEd employees
and researched the company’s business processes and
personnel functions. We developed private office and
workstation typicals based on employee responsibilities
and need for interaction. Using the typicals, as well as other
ancillary requirements, a space plan and design-intent plan
were created, including private office, training, break room,
conference, and executive suite design. Building and
furniture finishes were selected, including unique floor and
wallcovering designs. Storr provided all furniture, move,
and design services, and assisted RegEd with the disposal
of their existing assets.
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